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Employers’ objectives
1. A valuable pension scheme for staff including a defined benefit element.

2. Fair valuation assumptions, leading to fair pricing by the USS Trustee.

3. Affordable contributions levels for members and employers.

4. Reducing the number of people priced out of the scheme by introducing an optional low-cost entry 
route for members.
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UUK’s alternative path

• USS values employers’ covenant support at the equivalent of £1.25 billion per annum.

• UUK is proposing even more valuable employer support measures as part of its current 
consultation.

• UUK consultation also asks for views on redesigning scheme to a conditional indexation model in 
which future benefits are linked to performance of investments.

• Employers would be very willing to consider alternative, feasible and affordable proposals from the 
UCU. 
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How might benefits change if contributions remain the same?
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How might benefits change if contributions remain the same?



Reasons for opting out
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In summary
• USS is a valuable pension scheme. 

• Long-term challenging environment for pension schemes and real terms fall in income from students. 

• Made worse by financial impact of Covid-19.

• USS has set very high prices to maintain current benefits in the 2020 valuation.  

• In its current consultation, UUK is proposing a way of bringing down these headline costs through covenant 

support, a different approach by the USS Trustee and affordable benefits including a defined benefit (DB) 

element.

• Discussions will then take place between UCU and UUK on potential changes to the scheme. Your pensions 

built up to date are secure and can’t be changed.

• Employers want to hear from all staff on how the scheme could best work for you.
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